
 
 
 
 
 
CEMVK-DE  (690)      19 October 1998 
 
 
MEMORANDUM FOR ALL EMPLOYEES 
 
SUBJECT:  Equal Employment Opportunity Policy 
 
 
1.  Purpose.  To disseminate this District's Policy on Equal 
Employment Opportunity.   
 
2.  Applicability.  This Policy Letter is applicable to all 
District elements. 
 
3.  References. 
 
    a.  Title VII of the Civil Rights Act of 1964, as amended. 
 
    b.  Executive Orders 11478, as amended. 
 
    c.  The Age Discrimination in Employment Act of 1967, as 
amended. 
 
    d.  The Equal Pay Act of 1963, as amended. 
 
    e.  The Rehabilitation Act of 1973, as amended. 
 
    f.  Title 29, Code of Federal Regulations (CFR), Part 1614, 
effective 1 October 1992.   
 
    g.  USACE Commander's Policy on Equal Employment Opportunity 
and Sexual Harassment, 14 November 1996.   
 
    h.  Army Regulation (AR) 690-600, 1 October 1992.   
 
4.  As Commander, Vicksburg District, it is my commitment to have 
a work environment that supports equal employment opportunity for 
everyone without regard to race, color, religion, sex, age, 
national origin, physical or mental handicap, and/or reprisal.   
 
5.  We are proud of the many accomplishments the District has 
made in the field of human rights while recognizing there is 
still work to be done.  Managers and supervisors must become 
involved in developing affirmative employment plans and support  
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program objectives by giving each individual the right to compete 
for advancement based upon abilities and merit, irrespective of 
skin color, ethnic background, or gender.   
 
6.  Performance ratings in the EEO element must include 
consideration of how supervisors' actions advance the Corps' 
affirmative employment objectives.  Where imbalances or lack of 
progress are evident, necessary measures will be taken to remedy 
the problem.  We must recruit, select, and develop highly 
qualified candidates, including minorities and women, for career 
enhancing assignments and training.   
 
7.  I know you will support my commitment to establish a Command 
climate where all employees are treated with dignity and respect; 
a workplace free of discrimination, which provides equal 
employment opportunity to all members of the Vicksburg District. 
Discrimination will not be practiced, condoned, or tolerated.   
 
8.  This policy letter will be posted permanently on all official 
bulletin boards. 
 
 
 
                                /s/ 
                                ROBERT CREAR 
                                Colonel, Corps of Engineers 
                                Commanding 
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